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Rationale for Personal 
Development (PD)
Personal Development is about the holistic 
development of individuals. There is now clear 
evidence that highlights the importance of promoting 
the development of Emotional Intelligence (EI) in 
young people alongside other aspects of health 
promotion. EI refers to the capacity for recognising 
our own feelings and those of others, for motivating 
ourselves, and for managing emotions in ourselves 
and in our relationships. In the school context, this 
involves providing learning opportunities to develop 
values, attitudes and skills as well as the acquisition 
of knowledge. PD can help promote genuine 
relationships within the school community and 
enable young people to:

- work towards achieving their potential; 
- become confi dent, interdependent and    
 participative citizens; 
- make informed and responsible choices 
 and decisions throughout their lives.

Context for the InSync PD programme
This programme has been developed to help schools 
interpret the statutory statements of requirement for 
the KS3 strand of Personal Development (PD). It offers 
a process for PD that is both holistic and fl exible in 
order to facilitate discrete delivery or an integrated 
approach as part of a connected learning framework. 

5



How to Use the 
InSync Programme
The title of this programme, InSync, refers to the need 
to fi nd balance and be synchronised in the agreed 
categories that defi ne an individual in terms of their 
health (Social, Physical, Emotional, Cognitive and 
Spiritual). These areas will be touched on in varying 
degrees throughout many Areas of Learning and 
through the Pastoral Curriculum in schools.

However, with the provision of a defi ned, statutory 
curriculum, schools should ensure that all pupils 
have access to a comprehensive programme that 
addresses all aspects of Personal Development.

Schools should also ensure that at all times 
the content of the materials they use to deliver 
Personal Development, refl ects and supports 
the school’s ethos, pastoral care policy and 
programme.

InSync has been developed around ten themes 
which refl ect the development of the whole 
person and which address the statements 
of minimum requirement for PD.

The ten themes in the InSync programme are:
1 Health and the Whole Person
2 Feelings and Emotions
3 Managing Infl uences and Making Decisions
4 Self Concept
5 Managing Change
6 Morals, Values and Beliefs
7 Learning about Learning
8 Safety and Managing Risk
9 Relationships and Sexuality
10 Drugs Awareness

The programme maps the key concepts and 
statements of minimum requirement against the 
themes identifi ed in the programme (see Appendix). 
These themes are then broken down into sub-themes 
and mapped across Year 8, 9 and 10 to ensure clear 
and appropriate links and progression throughout 
Key Stage 3. Each sub-theme is explored through 
a range of suggested activities, exemplifying the 

integration of skills and capabilities, from which 
teaching materials and resources are developed. 
Individual schools may decide the order in which to 
explore these themes, however, it is recommended 
that ‘Health and the Whole Person’ is delivered early 
in the programme. 

Note: The resources can also be found on the 
accompanying CD.

The exemplar programme is part of an overall 
package of guidance and support that will be 
available to schools for implementing the statements 
of requirement for PD as part of Learning for Life and 
Work (LLW).

Additional resource and support materials include:
- CPD units for the implementation of Personal 

Development. These are available in your 
Curriculum Support and Implementation box and 
can be downloaded from www.nicurriculum.org.uk;

- Thematic Units showing how elements of PD can 
be supported and delivered in the context of other 
Areas of Learning. Those units written for PD can 
be used as stand-alone units of work and can be 
downloaded from www.nicurriculum.org.uk;

- Bespoke textbooks being developed by 
commercial publishers, written to support the 
Northern Ireland Curriculum.

Additionally schools are encouraged to use:
- Existing resources already being used to deliver 
 PD programmes in schools. Much of this material can 

continue to be used, amended and/or supplemented 
to create a more holistic approach to PD;

- External organisations, whose work is related to 
aspects of PD. Schools need to ensure that the 
information provided by external organisations 
refl ects the school’s ethos and values;

- Other school initiatives that will, in part, help 
support the personal development of their pupils 
and staff for example, Healthy Schools Initiative, 
peer mentoring, counselling etc. These initiatives 
should be taken into consideration during any 
audit of provision.
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Framework for the Teaching 
Activities and Resources
The activity sheets have been designed to incorporate 
as many aspects of the Northern Ireland Curriculum 
‘Big Picture’ as possible.

-  Each activity sheet has a theme, aim and sub-
 theme clearly displayed to facilitate mapping   
   to the programme overview.
- Several learning intentions have been identifi ed 
 for each activity, one of which is linked to the
  Thinking Skills and Personal Capabilities    
 framework. Occasionally, additional skills based   
   learning intentions are identifi ed.
-  The learning experiences, attitudes and    
 dispositions that could potentially be developed   
   through the activities are indicated along with   
 identifi cation of the skills and capabilities that   
   can be assessed.
-  Opportunities for teachers to apply Assessment  
 for Learning strategies are identifi ed throughout 
 the activities.
-  At the start of each activity the resources you need  
 and methodologies used are displayed.
-  Where possible, resources are included in this   
 pack to support the activities.

Many of the activities and resources have been 
developed to support each theme in the programme 
offering a wide range of choice to teachers and 
coordinators responsible for planning the school’s 
provision for PD.

Using the Teaching Activities 
and Resources
Many schools already have comprehensive PD 
programmes in place. By carrying out an audit 
against the statutory statements for PD, any gaps 
in provision can be identifi ed. Appropriate activities 
from InSync could then be integrated into existing 
programmes to ensure the provision of a holistic 
programme of PD for pupils.

Alternatively, schools may wish to develop their PD 
provision around the concept of the ten themes of 
InSync. In this case, coordinators will need to select 
and adapt activities that are age appropriate and 
support the specifi c needs of the pupils in their school. 

During the planning process, coordinators may need 
to give consideration to issues such as:

- allocated time for discrete provision;
-  level of integrated provision through other subjects;
-  confi dence and competence of teaching personnel  
 with PD.
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d 
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e 
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ug
h 
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e 
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y 
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 s
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m
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 m
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t r
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 c
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- 
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at
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 p
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f r
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 o
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 c
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l m
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at
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 p

er
so

n;
- 

In
ve

st
ig

at
e 

th
e 

in
fl u

en
ce

s 
on

 p
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 c
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 c
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 p
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ra
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 p
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nd

 B
el

ie
fs

;
- 

M
an

ag
in

g 
Ch

an
ge

;
- 

Sa
fe

ty
 a

nd
 M

an
ag

in
g 

Ri
sk

.



34

G
ro

un
d 

Ru
le

s 
fo

r Y
ea

r 1
0

It 
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 p
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 p
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 p
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To
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 p
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w
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th
er

 
as

 a
 g

ro
up

. T
hi

s 
ca

n 
be

 d
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w
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 re
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s 
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ps
 

w
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w
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l t
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e.
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.
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m
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ro
up
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W
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t’s
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?’
 to

 e
st

ab
lis
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s 
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 p
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he
ir 
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 th

en
 p
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ou
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ad
s 
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 a
 ti
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 c

ro
ss
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e 
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n 
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d 
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 re
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ch
 g
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n 
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 re
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ll 
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e 
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’s 
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d 
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ee
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k.
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he
n 

ea
ch

 g
ro

up
 re
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iv

es
 th
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r o
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in

al
 li
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, t
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y 
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r r
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.
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 E
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p 
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s 
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w
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p 
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bo
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 c
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 d
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 b
e 
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d 
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 e
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e 
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ds

 th
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fa
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 E
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m
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 c
ou
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e:

W
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?
-  
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er
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 th
e 
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 to
 th
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r o

w
n 

op
in

io
n

-  
O
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n 

th
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e 
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ot
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 ri

gh
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ng
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w
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-  

O
ne

 p
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n 
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m
e

-  
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t e
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h 
ot
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r
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e 

th
e 
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e 
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on
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W
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e 

ro
om

W
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 O

ut
?
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N
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t d
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N
o 

pe
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N
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te
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up
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m
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